Department of Physics, USF
Tenure-and-Promotion Criteria
The Department of Physics is a research-intensive, nationally-ranked department. Our success will be
judged by our research results and by the preparation of the students we graduate. These criteria for
tenure and promotion reflect the responsibility of each faculty member to contribute toward the
productivity and international visibility of the department.
General Criteria and Procedures
1. The procedures for voting on tenure and promotion to the rank of associate or to full professor are
specified in the department’s Governance Document.
2. Evaluation criteria regarding tenure and promotion are based on perceived standards for physics
faculty excellence in the top tier of Ph.D.-granting departments in the country.
3. Tenure-track faculty are given annual feedback regarding their progress toward tenure and promotion
by the Faculty Advisory Committee and by the chair. During tenure and promotion deliberations, the
chair and the relevant committees will carefully consider these annual evaluations, but they are not
bound by them.
4. In accordance with university and college requirements, candidates for tenure and promotion are
expected to demonstrate excellence in research, excellence in teaching, and substantive service. It is
recognized that due to the diverse research areas of faculty, the specific criteria for evaluation could
differ, and each case must be assessed individually. It is the candidate’s responsibility to provide
convincing evidence of quality in each portion of the tenure-and-promotion portfolio.
5. Candidates should also familiarize themselves with the University Tenure and Promotion Guidelines,
the College of Arts and Sciences Tenure and Promotion Procedures, and the relevant sections of
Collective Bargaining Agreement.
6. Faculty are encouraged to meet with the Chair and with the Associate Dean for Faculty Affairs before
starting the process of applying for tenure or promotion.
Research Criteria for Tenure
The overall mission of the department is to conduct high-quality research recognized at the national and
international levels. The candidate can provide evidence that she/he can meet these expectations at the
level appropriate to the faculty’s rank through the following:
1. Research products include (but are not limited to)
a)
b)
c)
d)

publications in peer-reviewed journals
articles in peer-reviewed conference proceedings
invited reviews in peer-reviewed journals
books, book chapters, and monographs
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e)
f)
g)
h)

presentations at national and international conferences
invited seminars and talks
patents for research-related inventions
scientific software, large-scale codes, or databases

2. Research productivity should be in accordance with expectations of the relevant sub-field of physics
at peer institutions. A guideline for research excellence might include an average of 2-3 reputable, peerreviewed research articles per year during the tenure-earning years.
3. A candidate needs to establish an independent research effort. While collaborations are encouraged,
it is expected that a substantial number of publications over the tenure-earning years would result from
principal authorship, defined as being either first author or the driver of the work (often communicating
or last author). It is expected that a candidate will publish most of his or her papers in the tenureearning period with a USF address and with his or her students and postdocs as co-authors. A
predominance of works published in collaboration with the tenure candidate’s graduate or postdoctoral
supervisor is not advisable as it will not help to establish a record of independent research.
4. A candidate should submit evidence of the relevance and importance of published work in the form of
citation data, journal impact factors, or highlights in the popular press.
5. The letters of external reviewers provide independent judgements of the quality and importance of a
candidate’s research and will be carefully considered.
6. A candidate should secure extramural funding at a level sufficient to sustain the candidate’s research.
Generally, a minimum of one multi-year grant is expected during the tenure-earning years. Such grants
should typically generate overhead, as do those awarded by federal agencies such as NSF, NIH, DoD,
DOE, etc.
7. A candidate for tenure should provide evidence of a sustained effort to secure funding through
submission of grant proposals.
8. Active dissemination of research results through regular presentations at national and international
professional meetings as well as in smaller workshops is encouraged.
9. Invited talks at major conferences and prizes from professional societies bring prestige to the
institution as well as to the faculty member and will be viewed positively.
Teaching Criteria for Tenure
The goal of teaching in the department is to promote students’ learning, intellectual development, and
career preparation. Towards this goal, candidates for tenure and promotion are expected to achieve
excellence in teaching as evidenced by a successful track record of classroom teaching, mentoring of
undergraduate and graduate students, and active participation in curricular development.
1. Classroom teaching. All faculty are expected to demonstrate their proficiency in teaching. Materials
evaluated may include
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a)
b)
c)
d)
e)
f)

course syllabi and samples of instructional materials, such as tests, lecture notes etc.
numerical student evaluations and narrative of students’ comments
evidence of student learning outcomes
peer evaluations
teaching awards and other recognitions of teaching
documentation of innovative teaching methods

Generally, a candidate should have taught a diverse set of courses during the tenure-earning years,
including at least one with large enrollment (such as General Physics).
2. Supervision of students.
a) It is expected that a substantial portion of a candidate’s work published during the tenureearning period will include her/his students as co-authors.
b) During the tenure-earning period, the candidate as major professor should have graduated at
least one student with a master’s degree or advanced one doctoral student to the stage of
candidacy.
c) Supervision of undergraduate research projects is encouraged.
d) Faculty may also supervise independent studies, journal clubs, or informal summer courses.
e) Faculty should participate in student thesis and dissertation committees.
3. Other teaching activities. Examples may include
a) textbooks published
b) new courses developed
c) teaching-related grants
d) activities in collaboration with schools or science museums
e) scholarly papers published on teaching
Service Criteria for Tenure
The Service portion of a successful tenure packet should be commensurate with the current rank of the
candidate. In general it will contain
a) active participation in departmental, college, or university committees
b) regular reviews of manuscripts for journals and grant proposals for funding agencies
In addition, some high-visibility external activities are encouraged, such as
a) participation in conference-organization committees
b) community outreach
c) service to professional societies
Promotion to the Rank of Full Professor
For promotion to the rank of Professor, a candidate must provide compelling evidence of significant
recognition among peers in the discipline or professional field at the national and international levels. A
record of excellence in teaching and research/creative activity/scholarship is expected, as well as a record
of substantial contributions in service to the university and/or profession. This record of excellence
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should predict continuing high productivity throughout the individual’s career.
Research: Excellence in research and scholarship is expressed by a track record of continued research
funding through peer-reviewed grant proposals (e.g. NSF, DOE, DoD, NIH, etc.), a significant list of invited
presentations at conferences/workshops/research institutions, and a strong record of peer-reviewed
publications. Patent licensing will be considered positively. Recognition of the applicant by his/her peers
may be demonstrated through appropriate citations of his/her publications, invited presentations at
scientific meetings and/or research laboratories, continued funding of peer reviewed proposals, election
as a fellow of national and international professional societies, and frequent invitations to serve as a
scientific reviewer on panels or mail-in reviews for proposals and publications.
Teaching: Important measures for teaching excellence are the learning outcomes in classroom teaching
as well as excellence in mentoring of graduate students. Involvement of undergraduate students in
research or development of creative learning experiences are viewed positively.
Service: The candidate should show initiative to serve his/her professional community and/or the
university beyond assigned duties. These initiatives may be demonstrated through, for example,
volunteering to committee assignments and substantial involvement in committees beyond what is
considered regular faculty participation; taking leadership roles at the department, college, or university;
taking a larger than usual share in the peer review of papers and proposals; taking the role of an Editor
and/or Guest Editor in respected scientific journals; organizing meetings and workshops; standing for
election in committees in scientific organizations; etc. In exceptional cases, community engagement may
also be considered.
This document may be amended by the procedures codified in the department’s governance document.
Approved by faculty vote September 25, 2015
Approved by Dean’s Office, October 9, 2015

